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OVERVIEW  
 

The gender pay gap legislation introduced in April 2017 requires all employers of 250 or 

more employees to publish their gender pay gap for workers which are in scope annually. 

Due to the impact of the Coronavirus (COVID-19) pandemic, this 2020 2021 report has been 

submitted in July 2021 in accordance with the Equality and Human Rights Commission’s 

(EHRC) extended deadline of October 2021. 

 

GENDER PAY GAP REPORTING EXPLAINED  
 

The gender pay gap shows the difference in the average hourly rate of pay between women 

and men in an organisation, expressed as a percentage of the average male earnings. 

 

The reporting of gender pay revealed the following limitations: (i) a lack of comparison in 

relation to comparable job roles/title(s); and (ii) furthermore, the calculations fail to take 

into account intangible aspects which affect salary such as qualifications, employment 

experience and personal skills. 

 

Mean calculation 

 

The ‘mean calculation’ is calculated by adding up the wages of all relevant employees and 

dividing the figure by the number of employees. The mean gender pay gap is calculated 

based on the difference between the mean male pay and mean female pay. 

 

Median calculation 

 

The ‘median calculation’ is the figure that falls in the middle of a range when the wages of 

all relevant employees are lined up from smallest to largest. The median gender gap is 

calculated based on the difference between the middle employee in the range of male 

wages and the middle employee in the range of female wages. 
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GENDER PAY GAP DATA  
 

This report is based on a snapshot of our workforce on 5 April 2020. On this day, across the 

Duncan Lewis workforce, the company’s female/male proportion count was 78% to 22% 

respectively [2019: F: 76% M: 24%]. 

 

Mean Gender Pay Gap 

The reported mean gender pay gap for 2020/2021 illustrate that it terms of hourly average 

pay; Duncan Lewis paid our male employees 9% more than our female employees - a notable 

2% pay-gap reduction from last year [2019: 11%] and continues to be lower than the UK-

wide Office for National Statistics for April 2020. 

 

Median Gender Pay Gap 

The reported median pay gap reported is 4% which demonstrates that male employees are 

paid 4% more when compared to female employees. This is a notable 5% pay-gap reduction 

from last year [2019: 9%] and continues to be lower than the UK-wide Office for National 

Statistics for April 2020. 

 

ONS Statistics 

In accordance with the Office for National Statistics for April 2020, the UK-wide gender pay 

gap for median gross hourly earnings in April 2020 was 15.5% (all employees) and 7.4% (full-

time employees). 

 

Pay Quartile Representation 

A pay quartile represents a quarter, or 25% of the workforce, ranked by pay. The pay 

quartiles are then broken down by gender. With the top quartile being 25% of the highest 

paid employees and the lower quartile the 25% of the lowest paid employees the quartiles 

represent the percentage comparison of male and female employees. The report found: 

 

 

 Top salary quartile:   29% men and 71% women [2019: 36%, 64%] 

 Upper middle salary quartile:  20% men and 80% women [2019: 19%, 81%] 
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 Lower middle salary quartile:  32% men and 68% women [2019: 27%, 73%] 

 Lower salary quartile:   8% men and 92% women [2019: 16%, 84%] 

 

 

NEXT STEPS  
 

We are proud to see that over the last 12 months, the Company’s mean and median gender 

pay gap has reduced further by 2% and 5% respectively, and continues to be lower than the 

reported UK-wide average. 

 

Duncan Lewis is committed to the fair treatment and pay of all its employees regardless of 

gender. The Company understands the importance of equality and are committed to 

representing an equal ethos and culture.  Our processes in recruitment, internal 

development and expansion will continue focus on gender pay equality.  

 

 


